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	PRINCIPLES OF ADULT LEARNING

Andragogy, meaning “the art and science of helping adults learn,”

This emerging technology is based on five andragogical assumptions of the adult learner:

1. Self-Concept: As a person matures, he or she moves from dependency to self-directness.

2. Experience: Adults draw upon their experiences to aid their learning.

3. Readiness: The learning readiness of adults is closely related to the assumption of new social roles.

4. Orientation: As a person learns new knowledge, he or she wants to apply it immediately in problem solving.

5. Motivation (Later added): As a person matures, he or she receives their motivation to learn from internal factors.

                                                                                   Knowles, 1968 

Designing for Adult Learners

1. Adults have the need to know why they are learning something.

2. Adults learn through doing.

3. Adults are problem-solvers.

4. Adults learn best when the subject is of immediate use.

Creating an Environment for Adult Learners

*                                                                           *
*                                                                           *
*                                                                           *
*                                                                           *
*                                                                           *
Experiential learning
· Concrete experience

· Observation and reflection

· Forming abstract concepts

· Testing in new situations

                                                                                   Kolb and Fry, 1975

Steps in Experiential Learning 

1. Experience

2. Publish

3. Processing

4. Generalizing

5. Application

.

	Motivating the Adult Learner

	· Social relationships: to make new friends, to meet a need for associations and friendships. 

· External expectations: to comply with instructions from someone else; to fulfill the expectations or recommendations of someone with formal authority. 

· Social welfare: to improve ability to serve mankind, prepare for service to the community, and improve ability to participate in community work. 

· Personal advancement: to achieve higher status in a job, secure professional advancement, and stay abreast of competitors. 

· Escape/Stimulation: to relieve boredom, provide a break in the routine of home or work, and provide a contrast to other exacting details of life. 

· Cognitive interest: to learn for the sake of learning, seek knowledge for its own sake, and to satisfy an inquiring mind. 

	


Learning Theories Related to Adult Learning
Action Learning-  Using a project or problem designed for and executed in the classroom as the way to learn

Experiential Learning-  Having the learner directly involved with the material being studied by using experiences as the primary approach to learning.

Project Based Learning-  Assigning a real-World problem or task involving collaboration and reflection with a tangible outcome.

Self-Directed Learning-  Creating learning experiences where the pace and content are controlled by the learner.  

Jim’s TIPS
1. Create the Environment.

2. Establish Credibility by Demonstrating Empathy.

3. Think about Doing it Without Slides.

4. Design for Learning Domains.

5. Work from Handouts.

6. Ask a Question.

7. Try for the 45 minute MAXIMUM…I prefer 30.

8. Thoughtfully Create Experiences.

9. Give Thought to Application.

10. Process the Experiences!

11. Remember to ‘Shift-B’.

12. Can you Do Without Slides?
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Resources 

I-Tech Training Resources

www.go2itech.org
National AETC Resource Center

www.aids-etc.org
ATTC Network

www.attcnetwork.org
National Family Planning Training Center

www.cicatelli.org/ntc
National STD Prevention Training Centers

http://depts.washington.edu/nnptc/
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